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1. Introduction 

Ibadat International University Islamabad is committed to maintaining the highest standards of integrity, 

transparency, accountability, and ethical conduct in all academic, administrative, and financial 

activities. The university has established an effective anti-corruption and integrity framework to prevent 

unethical practices, promote responsible behavior, and ensure compliance with institutional policies and 

regulatory requirements. 

2. Institutional Commitment to Integrity 

The university promotes a culture of honesty, fairness, and accountability through clearly defined 

policies, ethical guidelines, and administrative controls. All members of the university community are 

required to demonstrate professional ethics and uphold institutional values. 

The university ensures transparent decision-making, compliance with policies, proper financial 

management, and zero tolerance for misconduct, fraud, and unethical practices. 

3. Employee Integrity Undertaking and Affidavit System 

The Human Resource (HR) Department obtains a formal affidavit/undertaking from every employee at 

the time of joining the university. Through this affidavit, employees confirm their commitment to follow 

university rules, regulations, policies, and procedures. 

Employees undertake to maintain professional ethics, protect institutional confidentiality, perform 

duties honestly and responsibly, and avoid involvement in corrupt practices or activities that may 

negatively affect the reputation of the university. 

This undertaking strengthens employee accountability and promotes a culture of integrity among faculty 

and administrative staff. 

4. Anti-Corruption Policy and Preventive Measures 

The university has established preventive mechanisms including institutional policies, defined 

responsibilities, segregation of duties, transparent procurement procedures, approval mechanisms, 

regular monitoring, and compliance with regulatory requirements. 

5. Financial Transparency and Accountability 
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The university maintains financial accountability through proper record keeping, budgeting procedures, 

expenditure approvals, internal monitoring, external audits, and effective utilization of institutional 

resources. 

6. Ethical Governance and Decision-Making 

Ethical governance is ensured through statutory bodies, institutional committees, documented decision-

making processes, compliance monitoring, and periodic performance reviews. 

7. Complaint Handling and Reporting Mechanism 

The university provides mechanisms for reporting corruption, misconduct, conflicts of interest, or 

policy violations. Complaints are handled confidentially through fair investigation procedures and 

appropriate corrective actions. 

8. Code of Conduct and Awareness 

The university promotes ethical awareness through codes of conduct, employee orientation programs, 

awareness sessions, and communication of institutional policies. 

9. Digitalization for Transparency and Integrity 

Digital systems enhance transparency through electronic record management, online services, digital 

approval workflows, secure data management, and automated monitoring mechanisms. 

10. Continuous Improvement 

The university continuously improves its integrity framework through policy reviews, audits, 

stakeholder feedback, compliance monitoring, and adoption of best governance practices. 
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